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Liberty Hill Leads in Teacher
Turnover Surge

2.5-point jump in one year — top-ranked in Williamson County
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THE DATA

One-Year Change in Teacher Turnover Rate, in Points (2025)

Liberty Hill ISD recorded the highest increase in teacher
turnover among Williamson County districts in the 2024-25
school year.

This 2.5-point spike is not a sign of instability, but a signal of intense
growth pressure. High turnover in a fast-expanding district often
reflects a surge in new hires to meet rising student enrollment, not
teacher dissatisfaction. It indicates that Liberty Hill is not just
growing — it's actively recruiting to keep pace with demographic
expansion.

Source: ALEX Intelligence
https://alex-companies.com/data/2026-09-10-williamson-tapr-turnover-change
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Turnover as a Growth Signal

This insight flips the conventional narrative: high turnover is not a red flag, but a proxy for economic
momentum. When districts like Liberty Hill are hiring aggressively, it signals that housing markets are

being pulled forward by demographic forces, not just financial incentives.
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The Hidden Infrastructure
Delay

This delay in permanent settlement creates a hidden
bottleneck in the housing market. While demand is strong,
supply responsiveness is constrained by the fact that new
residents are still in a transitional phase, making it harder to
predict peak home demand and leading to underestimation of
long-term housing pressure.
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